Board of Directors Updates as of May 31st, 2024

Paid Internship and Competitive Integrated Employment Programs:

Vendor Updates

Actively job developing for Paid Internships:
e ARC of Butte County

e AMJAMB

e COVE

e Impact Solution
e Mains’l

e Plumas Rural Services — ALIVE Program
e Premier Solution
e Shascade
e Work Training Center
Exploring options to provide/expand job development services:
e Lassen Life Skills
e North Valley Services
e Siskiyou Opportunity Center
e Job Training Center of Tehema Co

Educational/Outreach
Activities since last
reporting period:

e Participated in Quarterly LPA (Shasta, Tehema, Siskiyou, & Trinity) Meeting-
May 23

o Will participate in Quarterly 5 Counties LPA (Butte, Glenn, Lassen, Modoc,
& Plumas) Meeting — June 5t

e Next Job Developer Support Group scheduled for July 12t via Zoom.

o Held monthly in person meetings with job development agencies to field
qguestions and clarify supports

e Scheduled Transcen Training-“A Future Including Employment- Family
Engagement Workshop & Train the Trainer Workshop” —June 13t in
Redding at FNRC- Staff/Vendor workshop & Family workshop

Paid Internship
Program

e 94 new or renewed Internships since July 1, 2023
e PIP Bonuses since July 1, 2023

o (34), 30-day

o (38), 60-day

Competitive Integrated
Employment

e EMP Bonuses since July 1, 2023
o (7),30-day
o (10), 6-month
o (6),12-month

Job Development/
Employment Support
Referrals

e 169 Referrals since July 1, 2023
o 82 Referrals since January 1, 2024




General Updates

Coordinated Career Pathways (CCP)- new service from DDS to include
Career Pathway Navigator (CPN) & Customized Employment Specialist
(CES)- shared info with vendors at SPAC, created information to share,
posted about on FNRC website, and began outreach plan to share with
other vendors.

Coordinated Career Pathways (CCP) proposals approved from Impact
Solution & Mains’l.

Job Training Center of Tehema County proposal approved to explore
potential opportunities for job development supports in Tehema.
Participated in local job developers meeting and collaboration monthly.
Sub Minimum Wage ended with payments made to individuals retroactive
to May 10t.

Participated in many IDT meetings to support SCs, vendors, and consumers
navigate next steps and plans for moving forward.

Continued work with Impact Solution, ARC of Butte Co, WTC, & Mains’l to
draft ISPs to support the transition to the ILS model of job support.
Continued discussion with DDS & All’s Well to explore options to access
staffing for vendors through DSP Internship Pilot Program- we have one
vendor with 2 interns and plans to reach out to get other providers
connected.

Updated employment information for FNRC website- Path to Employment
live online

Submitted monthly Sub Minimum Wage Tracking Sheet to DDS.

Participated in many meetings with Shascade to support their transition out
of Sub Minimum Wage.

Supported Shascade to update ILS program designs to include employment
to move forward with supporting individuals in competitive integrated
employment in the community.

Supported Premier Solutions to complete ILS program designs to include
employment to move forward with supporting individuals in competitive
integrated employment in the community.




